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Presenter
Presentation Notes
We are excited to host this conversation tonight about Diversity, Equity and Inclusion also known as DEI.  

For tonight's presentation, we would ask that you listen and engage with intent to understand, be open to learn a bit more about ourselves, be a little vulnerable.  

As we dive into the understanding of what DEI means, we want to note that we are on this journey together, supporting each other and learning to be more transparent with each other.  

So, lets get started on the discussion of DEI.




Land 
Acknowledgement 

We respectfully acknowledge we are 
on the lands of our traditional peoples, 
and that our First Nations Peoples are 
the stewards and caretakers of these 
lands and waters in perpetuity, and 
that they continue to maintain this 

responsibility to ensure their 
health and integrity for generations to 

come.

Native-Land.ca | Our home on native land

Presenter
Presentation Notes
We would like to start with a land acknowledgement.

We respectfully acknowledge we are on the lands of our traditional peoples, and that our First Nations Peoples are the stewards and caretakers of these lands and waters in perpetuity, and that they continue to maintain this responsibility to ensure their health and integrity for generations to come.



https://native-land.ca/?fbclid=IwAR1cZHv9n17CznNpoFh_1yc3lAXwExBslRhrWAFNoMQ7TciX0axZturruK0


House Keeping 

• We won’t be taking a formal break during this session – so please 
feel free to get up and take a comfort break when and if you need to. 

• We’d love it if you would use the chat function to spark the 
conversation.

• Later on in the session, we’ll be breaking out into smaller groups for 
conversation and then coming back as a big group to share the 
brilliance that surfaced. 

Presenter
Presentation Notes
Few House Keeping things.

We are not going to formally break during the meeting – so please feel free to take a comfort break whenever you need to. 

Please use the chat function to share your thoughts and spark the conversation. 

We will be breaking into smaller groups for discussion so be ready with your brilliant ideas. We’ll come back to share with the group – so not to worry – we’ll keep the conversation going.




Virtual Introduction – Share your name and club in the chat. 

Presenter
Presentation Notes
Please share your name, position, district and club you are from in the chat. 




What work comes to mind when you 
think DEI?

Or use the QR Code to Sign on 
and enter your words.



Starting the Conversation 
Some of the patterns we have heard in our 

conversations have been words like …

Respect
Equality

Presenter
Presentation Notes
Have the participants call out words and then click for the image to show up and note how many were already mentioned.

Diversity, equity and inclusion is a complex concept with many dimensions that resonate differently with each individual based on their experiences and perspectives.

The word cloud in the slide represents patterns we have heard over the course of delivering this presentation and as you can see, some of those word were noted right now for this session.

Working to build DEI into your district and clubs is a dynamic activities that is not a one and done exercise.  

The beauty of DEI is that is  about embracing our differences and empowering our individual and collective voices to make a meaningful difference –which is, at the core, what we are all about as Rotarians. 

(LA) 



Opening – RI Commitment To Diversity, Equity and 
Inclusion

Presenter
Presentation Notes
Faciliator can speak to RI’s Commitment to DEI 



RI’s Commitment To Change 

Presenter
Presentation Notes
Faciliator to speak to RI’s Commitment to Change.




Rotary International
Diversity, Equity and Inclusion Vision 

As a global network that 
strives to build a world where 
people unite and take action 

to create lasting change, 
Rotary values diversity and 

celebrates the contributions 
of all backgrounds, regardless 

of their age, ethnicity, race, 
color, abilities, religion, 
socioeconomic status, 

culture, sex, sexual 
orientation, or gender 

identity.

Presenter
Presentation Notes
Tonight, will focus on some of the key dimensions of DEI to gain understanding and build awareness of DEI and all it’s dimensions as it applies to Rotary. 





Rotary International –
Assessment of Their 
Current Landscape To 
Deepen Understand and 
Establish a Baseline



RI DEI Commitment Statement 

• At Rotary, we understand that cultivating a diverse, equitable, and inclusive culture is essential to realizing 
our vision of a world where people unite and take action to create lasting change.

• We value diversity and celebrate the contributions of people of all backgrounds, across age, ethnicity, race, 
color, disability, neurotype, faith, religion, socioeconomic status, culture, marital status, languages spoken, 
sex, sexual orientation, and gender identity as well as differences in ideas, thoughts, values, and beliefs.

• Recognizing that individuals from certain groups have historically experienced barriers to membership, 
participation, and leadership, we commit to advancing equity in all aspects of Rotary, including in our 
community partnerships, so that each person has access to the resources, networks, opportunities, and 
support they need to thrive.

• We believe that all people have visible and invisible qualities that inherently make them unique. We will 
create an inclusive culture where each person feels like they are valued and belong.

• In live with our value of integrity, we are committed to being transparent about where we are in our DEI 
journey as an organization and to continuing to learn and do better.

• Rotary International has lots of additional resouces on DEI and how you can activate in your area.

Presenter
Presentation Notes
Recently Rotary International has released a DEI commitment statement.  This is an import foundational step to help support activity meaningful change in the area of DEI across Rotary. 


https://my.rotary.org/en/learning-reference/about-rotary/diversity-equity-and-inclusion


RI DEI Code of Conduct  
Rotary Core Values: Fellowship, Integrity, Diversity, Service, Leadership 

This code of conduct was created to articulate our core values and reinforce the responsibility that comes 
with being a member of the Rotary family, which includes members and participants from over 200 countries and 
geographical areas, speaking over 100 different languages. We are committed to enforcing and evolving this code 
as our organization grows. 

Like our core values, we expect our Rotary and Rotaract club members to apply the ideas contained in this code of 
conduct as they interact and engage with one another, Rotary program participants, Alumni, project partners, and 
members of the community. Specifically, the code of conduct applies to all club, district, zone, and Rotary 
International meetings, trainings, events, shared online spaces (My Rotary, email, etc.), social media, and 
other avenues where you represent Rotary.

Expectations

All club members, Rotary program participants, Alumni, project partners, and representatives of 
Rotary are expected to be considerate and contribute to a collaborative, positive, and healthy environment in 
which all are respected and valued. Specifically: 

• Use respectful language.
• Be supportive.
• Foster a welcoming and inclusive environment.
• Celebrate diversity.
• Duty to Report.

Need more information? Rotary International has lots of additional resouces on DEI and how you can activate in your area.

Presenter
Presentation Notes
Related to the commitment statement, RI has also release a DEI code of conduct.  This provides further insight into how Rotary leaders and Rotarians can activate change on both a collective and individual level. 


https://my.rotary.org/en/learning-reference/about-rotary/diversity-equity-and-inclusion


Our Social Contract with Each Other 

Coming forward with open hearts and minds.

We all have different stories, and we are creating space to 
hear those narratives. 

Embrace being uncomfortable.

Courage in face of change. 

Presenter
Presentation Notes
As we move forward to make our organization more inclusive we are going to have some difficult and challenging conversations.  That  is good because it makes us think, but we have to have an agreement around the conversations.  To do this we will strike a “social contract”.  For our purposes tonight:
Must be open and honest in our conversations – without authenticity the conversation will not bring about deep change and understanding
We must purposefully create the space to hear each other’s stories and narratives  - and within space be respectful 
We must recognize that at times we will be out of our comfort zone and we will be uncomfortable – so will those around us
Of course we have to be ready to face change 

Also, when we enter these conversations it is important to be sensitive to the fact there are those among us who have had first hand experience with discrimination or exclusion and who may need additional support.






Creating The Right Space to Engage

Presenter
Presentation Notes
To make our conversations meaningful and to ensure DEI becomes part of the fabric of Rotary we must intentionally create the right space to engage.  In the past we often spoke about a “safe space”.  Traditionally a safe space was created for marginalized individuals or groups to communicate and come together without fear of discrimination or ridicule.  While well intentioned, it often limited the language or conversation.  It didn’t necessarily lead to the difficult discussions need to bring about deep understanding and meaningful change.

This is a good place to share personal narrative of safe space if appropriate

By contrast a “Brave Space” makes room for difficult topics and conversations and gives the tools to navigate and contribute to the conversation.  There are many different frameworks to look at brave space.  The following was developed by Tim Fox, an Indigenous man and Vice President of Indigenous Relations and equity Strategy with the Calgary Foundation.  He works to strengthen and enhance the culture and practice at the Foundation while incorporating work of the Truth and Reconciliation Commission and Racial Equity.





PRINCIPLES OF BRAVE SPACE

We are present in 
this virtual space and 

with each other. 

We are open to new ideas, 
ways of thinking and 

feedback.

We listen deeply are curious
and seek new knowledge and 

understanding. 

We bring awareness to our 
biases, assumptions and 

judgements.

We hold a space of 
trust and 

confidentiality. 

We focus on possibility and see 
obstacles as opportunity for 

learning. 

We acknowledge and appreciate each others gifts, 
strengths and contributions. 

We hold brave space for 
courageous conversations. 

We challenge ideas, 
not people.

We take accountability for our own learning.  
Knowledge extraction vs knowledge mobilization.

Sourced From:
Tim Fox (he/him)
Vice President, Indigenous Relations and Equity Strategy 
Calgary Foundation  

Presenter
Presentation Notes
Some thoughts.  Presenters will want to highlight different points depending on the circumstance and audience.
Whether virtual or in person, be present, focus, be authentic, not a time for multi tasking (for example – if virtual – not a time to check email, turn your video off etc and make dinner!)
Honour and value multiple view points, keep an open mind, respect differences
Listen deeply, use I statements, question to understand and get clarification, listen before starting to respond, (we are very good at finishing each others sentences or anticipating what the speaker is going to say as opposed to listening before responding) allow all voices to be heard
Honour the space and information shared, share the message not the messenger, do not use the information for other purposes – participants must feel safe to share and disclose
Take risks, challenge yourself and your thinking
Own your intentions and impact, understand your own biases
No personal attacks, controversy with civility, I messages, 
Be responsible for yourself and your learning, learn from each other’s gifts and contributions 
Be prepared for courageous conversations
RESPECT, each other, the space and the conversation






Brave Space

Brave spaces can look, sound and feel 
different from one another, but the general 
idea is to cultivate a productive dialogue 
where participants are encouraged to speak 
honestly and critically from their own 
experience toward the end of mutual learning 
and liberation.

This includes
• Diversity of thought 
• Difficult conversations
• Respectful engagement
• Awareness and acceptance of possible 
consequences

Presenter
Presentation Notes
Mention awareness of consequences – example - when women joined Rotary, consequence that many men resigned BUT – have a stronger, more inclusive organization today.  
May reflect – were the conversations authentic and held in a brave space?

It is important not only to read the words and have the discussions but to translate it into practice  This takes courage and responsibility: small steps that build into giant change.





Diversity, Equity and Inclusion

Presenter
Presentation Notes
We are going to spend a few minutes explore more specifically the meaning and context of each element of DEI.

Understanding the  common frame of reference is just the starting point from which transformation can occur.  So with that said – I am going to break this down even a bit more simplistic that this slide shows……………….

Diversity – all the ways in which people differ

Equity – Fair treatment, access, opportunity and advancement for all people.  Ones identity cannot predict the outcome

Inclusion – A variety of people have power, a voice and decision-making authority.




Definition of Diversity:

Refers to all the similarities 
and differences 

that define us as 
“human beings”

Presenter
Presentation Notes
What is diversity – a key quote we like to use which we think captures the essence of the concept so beautifully is.

Diversity refers to all the similarities and differences that define us as human beings.

It’s important to remember that diversity is less about what makes people different—their race, socioeconomic status, and so on—but it is more about understanding, accepting and valuing those differences.




Diversity and Inclusion

Diversity

Inclusion

Presenter
Presentation Notes
Important to differentiate the nuances between diversity and inclusion. 

While clubs should work to actively expand and deepen diversity across its membership, the difference between diversity and inclusion is the action the club takes to make those diverse individuals feel welcome and valued with the members and the overall club. 

Where some clubs can say they are diverse because their membership profile numbers reflect diversity, they may not have changed any other part of their clubs activities or programs to ensure those individuals feel safe and valued. 
In our own Rotary clubs I would challenge you to review the following:
Do you have:
Balance of experience for less represented groups.
Barriers to entry both structural and societal that might be at play.
Blind spots and assumptions that might be working against a more inclusive environment.

Again, it’s useful to consider these aspects of inclusion from a members point of view. Do they feel a sense of community and connection? Do they feel like they contribute on a daily/weekly basis? Do they feel a shared sense of purpose with all members of the club?

Are our clubs working in “silo’s or have we truly embraced inclusion?
(Kate) 





Equity versus Equality?

• Equity
• Equity is defined as “the state, quality or ideal of being just, impartial 

and fair.” The concept of equity is synonymous with fairness and justice. 
It is helpful to think of equity as not simply a desired state of affairs or a 
lofty value. To be achieved and sustained, equity needs to be thought of 
as a structural and systemic concept.

• Equity vs. Equality
• Equity involves trying to understand and give people what they need to 

enjoy full, healthy lives. Equality, in contrast, aims to ensure that 
everyone gets the same things in order to enjoy full, healthy lives. Like 
equity, equality aims to promote fairness and justice, but it can only 
work if everyone starts from the same place and needs the same things.

Presenter
Presentation Notes
Let’s also talk about the difference between equality and equality.

On this slide you will see a definition of equity and then the distinction between equity and equality. 

The are not the same thing and we should not assume that by creating the same opportunities for everyone, that everyone will be able to access and activate those opportunities.  Let’s use membership dues as an example………………….

Equality and equity are two strategies which can be used in an effort to produce fairness. 

Equity is the idea of “leveling the playing field” so that fairness happens along the path to success. Equality treats everyone the same without paying attention to the natural differences between people in different races, sexes, social classes, and more.




Equity versus Equality

● Diversity ≠ Inclusion  
● Equity ≠ Equality

Equality
– the state of being equal

Equity
- the quality of being fair  

Presenter
Presentation Notes
This image further illustrates the difference between equality and equity = taking it a little further with insight related to reality and then to liberation – where the barrier to access is completely removed.

Have you seen this image before?  What comes to mind when you see it now?




Definition of Inclusion:

The climate we create to help 
organizations and individuals 

benefit from diversity of ideas, 
knowledge and experience.

Presenter
Presentation Notes
This is an important statement.  We are all part of the same ecosystem and the environment we create both individual and collectively creates the opportunity for positive change.

As Rotarians in leadership we need to Lead Inclusively………………

Inclusion requires active, intentional, and ongoing efforts to promote the full participation and sense of belonging of every member…………….

As Leaders we not only need to lead inclusively but we must have the ability to identify and mitigate bias, respect differences, build empathetic relationships, foster allyship, manage conflict, and bring out the best in others…………………….. We need to lead inclusively…………………..





Diversity, Equity and Inclusion

Presenter
Presentation Notes
This quote really sums up the nuance relationship between the three concepts – all have to be in place to truly create a different reality where everyone is welcome and can participate fully.

(Kate) 



There are Many ISMs

Presenter
Presentation Notes
We want to switch gears a little now and talk about Isms.  

What are they?

Do we all have them?

Should you be worried?

The answer is they are the unconscious, societally constructed biases that we all superimpose on the way we view the world.

We all do have them.

No you should not be worried : ).  Being aware, like being here today to learn about isms, is the first step to ensuring they are not a barrier to positive change.




Complex Landscape of ISMs

Ageism – Prejudice or discrimination on the basis of a 
person’s age.

Sexism – Prejudice, stereotyping, or discrimination on the 
basis of a person’s sex or gender.

Racism – prejudice, discrimination, or antagonism directed 
against someone of a different race based on the belief that 
one's own race is superior.

Ableism - the intentional or unintentional discrimination or 
oppression of individuals with disabilities. 

Presenter
Presentation Notes
Here are a few of the most common isms. 

Ageism
Sexism 
Racism 
Ableism 

There are many more but we just wanted to highlight a few for  discussion today to spark the conversation and begin to raise awareness that we have to be cognoscente that all of these dimensions exist and are societally created.  

Individuals maybe experiencing one or more of these isms as they are trying to navigate through life.

We also need to be individually and collectively accountable that our own biases do not contribute to this ongoing reality. 





Unconscious Bias

Unconscious Bias is:
 Everyday
 Automatic
 Hard-Wired
 None of us are immune

We don’t see things as they are …… 
We see things as we are

Presenter
Presentation Notes
Assumptions and stereotypes influence our attitudes
Its our Upbringing and the culture in which we were raised that shapes our biases
Bias is a preference or prejudice for or against one person or group
Unconscious feelings we have toward other people or groups are often developed throughout our lives and associated with what we have learned or been taught  and impact our perception, attitude, and behavior– this can be both positive and negative

Key is it is Less about recognizing the bias you already know, and more about channeling and identifying those you may not be aware of.

(Kate) 




Unconscious Bias – Are you aware?

Presenter
Presentation Notes
Here is a tactical strategy to help you build awareness of your biases and then address them when you think they are getting in your way to seeing a situation clearly. 

FLEX 
Focus Within – It is important to be reflective and really examine why you may have had the reaction to a situation – calling out your own biases and understanding what was the root of the reaction. 

Learn About Others – Learning about others really helps build comfort particularly if it is a lived experience you are not familiar with. 

Engage in Dialogue – Be open to the conversation – and active in your invitation to share perspectives in a non-judgmental way. 

eXpand the Options – This is not a one and done exercise nor a linier path.  There are may options and perspectives and part of the adventure is being open to exploring them fully without setting limiting beliefs at the beginning. 

Be curious versus judgmental.  Listen for understanding instead of jumping within with the solution……………..





So What Can you do?  
Are you a Bystander or Upstander?

Presenter
Presentation Notes
So now that we have explored DEI how can you participate ?

A bystander is a person who witnesses a terrible event but does not participate in it, or move to intervene if intervention is necessary. Unfortunately, the more bystanders there are, the less likely they are to intervene (this is called the bystander effect).

In contrast, upstanders are said to be those who take action.  Upstander is someone who stands up against injustice, bigotry, violence, or other wrongdoing–the opposite of a bystander.”

Who has ever been to a rotary meeting where you heard a bad joke, a racial joke, an unkind comment, bigotry, sexism etc…. Do you intervene or do you speak out?
How many of you have apologized to another member or guest for the behavior of your fellow Rotarian?

Time to stand up  - converting from a bystander to an upstander will take time just like DEI will take time in our clubs……………………





Breakout Discussion ……….

Presenter
Presentation Notes
We’re now going to break out into smaller group discussion.  You will have 15 minutes to discuss a number of questions related to creating a brave space to have these conversations and unconscious bias.

Once you get into your groups if you could assign a scribe who will report back to the larger group when we come back together. 

The faciliator will pop into each group to check in and answer any questions.





Small Group Discussion – Brave Space Conversations and “Personal Bias” Awareness 

Brave Space 
What do you think you need to do both individually and collectively, to create 
the brave space to host the DEI Conversation? 

Personal Biases
• What can you do as a Rotary leader to create the right environment to 

challenge unconscious bias?

Bystander vs. Upstander 
• Have you been an upstander or a bystander? What do you think you can 

do to encourage more Rotarians to be upstanders?

Presenter
Presentation Notes
Alright – here are the questions we would like you to ponder in your small groups.

Brave Space 
What do you think you need to do both individually and collectively, to create the brave space to host the DEI Conversation? 

Personal  Biases
What can you do as a Rotary leader to create the right environment to challenge unconscious bias?

Upstander Vs. Bystander 
Have you been an upstander or a bystander?  What do you think you can do to encourage more Rotarians to be upstanders?






Group Discussion 

• Brave Space
• Personal Biases
• Upstander vs. Bystander

What did you discover? 

Presenter
Presentation Notes
What did you discover?

Brave Space 
	How are you going to create it?

Personal Biases 

	How are you going to build awareness? 

Upstanding vs. Bystander?
	What were some of the experiences shared in your group? 	What are some of the strategies you might use to encourage 	this behavior?

How are you going to activate this new knowledge with the clubs you work with?





Action ……….

Presenter
Presentation Notes
We now want to issue a challenge to all of you  …



DEI Champions 

RI has called us to action – both individually and collectively to 
actively be part of the change. 

You are a key component in creating a culture of DEI in Rotary at 
the District level. What does being a DEI champion mean?

You build your own awareness about DEI – like this session today.

You are visible in your support of DEI - talk about the value of DEI, 
across your leadership network, at your district leadership table, at 
various Rotary forums. 

You are consistent in your messaging about your expectations -
encourage your district leadership team to have similar 
conversations across their networks and within their own local 
clubs. 



As a DEI Champion – Your Role is to  Guide the District From Here….

Lead by example – Listen for understanding 

Presenter
Presentation Notes





To Here . ….

Presenter
Presentation Notes
To here…………………….

We challenge you today to take on the champion role.

To spread the word, to actively address situations when they arise.



Presenter
Presentation Notes
We wanted to end with this quote as we feel it really sums up the whole concept in terms of relationship across DEI and the importance of alignment for impact. 





QUESTIONS?

Presenter
Presentation Notes
Now is the time for you to ask questions about the information that was just shared.



Focused Reflections for Your District 
Tool Kit 

Presenter
Presentation Notes
Here are some additional resource that might be useful for you as you are engaging your clubs. 



Are the Clubs in your District relevant 
to their members and their communities?



Is there Diversity?

Do you have targeted 
strategies to attract diverse 
groups like  . . .

• Women

• Young Professional 

• Different Ethnic Groups

• Non-traditional Professions

• LGBTQIA



Diversity Questions for the Clubs in Your District

 Do the demographics of your club match the demographics of the community?
• Age
• Race
• Gender
• Religion
• Sexual Orientation
• Economic
• Career
• Handicapped 

 Is there a bias in seeking new members?

 Is there an active plan to increase diversity?

Presenter
Presentation Notes
Does your club REFLECT your Community 



Equity Questions for the Clubs in Your District 

 Is your meeting accessible to all?
• Place
• Handicapped Accessible
• Time Accessible
• Cost Accessible
• Alternative Meetings/Times
 Is there an Ethnic Bias to your Meetings/Menu?
 Do you offer Hybrid Meetings?
 Does everyone have the technology capabilities to join our zoom meeting?
 Are the meetings non-political?
 Non-Denomination Reflection versus Spiritual versus Specific Religious Prayers 

versus Moments of Reflection versus Rotary Moments

Presenter
Presentation Notes
Does your club REFLECT your Community?



Inclusion Questions for the Clubs in Your District 

• Are all members involved on at least two committees or activities?

• Are new members assigned a mentor?

• Is every member considered for leadership positions?

• Are members invited to participate, not just an announcement from the podium?

• Are activities accessible so all can join?
• Day/Time/Location
• Physically Accessible
• Not conflicting with work or family
• Cost Accessible
• Are Alternatives possible?

Presenter
Presentation Notes
Does your club REFLECT your COMMUNITY?



Age of Personalization 

• Rotary – are we stuck between an age of standardization and our 
new age of personalization?  

• Have we built a culture that is agnostic to differences? 
• Weekly dinner meetings (standardization) or e-club 

(Personalization) 
• Has our thinking, our vision, our systems  been so dependent upon 

focusing on standardization that we haven’t provided the room to 
serve personalization?

• Individuals are no longer inclined to hide their diversity or feel 
pressured to fit into the standardized version of mainstream……….

• If we want to influence our organization and marketplace ………  
how do we lead in this age of personalization?

Presenter
Presentation Notes
.Does your club RELECT your COMMUNITY 



Recommendations

Recommendations:
• Increase DE&I awareness and knowledge through District 

Leadership Tables and Through Rotary Club Engagement and 
Club Meetings & District Support

• Design and implement a DE&I  district strategic plan.



Commitment – Action Activities 

• Talk about diversity with your district leadership team and 
encourage them to have discussions with their respective 
club leadership teams to create a member diversity and 
inclusion action plan using the Diversifying Club 
Assessment.

• Invite local diversity, equity, and inclusion experts to speak 
at your club’s next gathering.

• Connect with local organizations that are supporting 
diversity, equity and inclusion efforts and work with them 
on projects or events.



Commitment – Action Activities 

• Encourage and support people from under-represented groups to 
take on leadership positions in your club and district.

• Encourage District Leadership Team members to take the 
Building a Diverse Club course in the Learning Center to learn 
more about diversity, equity and inclusion.

• Create a community advisory board and invite diverse 
members from the community and from your club to take 
part. You will learn what’s important to the community and 
discover ways to work together and take action.



Rotary Links
• RI Diversity, Equity, and Inclusion Statement
• https://www.rotary.org/en/about-rotary/diversity-equity-and-inclusion

• Rotary Learning Center: Committing to Diversity, Equity, 

and Inclusion
• https://learn.rotary.org/members/learn/course/679/committing-to-diversity-equity-and-inclusion

• DEI in Rotary Youth Exchange
• http://msgfocus.rotary.org/files/amf_highroad_solution/project_190/Youth_Exchange/LGBTQ__Resource/2020_LGBT

Q_RYE_FINAL.pdf

• Rotary 2020: Moving from Diversity to Inclusive Actions
• https://www.youtube.com/watch?v=WxIbRNag3WE

https://www.rotary.org/en/about-rotary/diversity-equity-and-inclusion
https://learn.rotary.org/members/learn/course/679/committing-to-diversity-equity-and-inclusion
http://msgfocus.rotary.org/files/amf_highroad_solution/project_190/Youth_Exchange/LGBTQ__Resource/2020_LGBTQ_RYE_FINAL.pdf
https://www.youtube.com/watch?v=WxIbRNag3WE


External (non-Rotary) Resources

• LinkedIn Learning Path on Diversity, Inclusion, and 
Belonging for All

• https://www.linkedin.com/learning/paths/diversity-inclusion-and-belonging-for-all

• LinkedIn Course on Inclusive Leadership
• https://www.linkedin.com/learning/inclusive-leadership/welcome

• The Look: A Story About Bias in America
• https://us.pg.com/talkaboutbias/

• 10 Best Diversity Videos
• https://blog.ongig.com/diversity-and-inclusion/top-diversity-videos/

https://www.linkedin.com/learning/paths/diversity-inclusion-and-belonging-for-all
https://www.linkedin.com/learning/inclusive-leadership/welcome
https://us.pg.com/talkaboutbias/
https://blog.ongig.com/diversity-and-inclusion/top-diversity-videos/
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